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W ELCOME TO N ORTHWESTERN  

U NIVERSITY ! 
 

 

To the entering class of 2011, welcome and 
congratulations on your acceptance to one of the 
most prestigious universities in the nation. To all 
returning upperclassmen, hereôs to another suc-
cessful year of progression, growth, and social 
and cultural unity. 

 
As the representative and political voice of 

Northwestern Universityôs Black undergraduate 
student body, FMO serves a distinct, well-defined 
purpose on campus. Our presence is eminent, 
and preceded with a long history of political con-
sciousness and exceptional programming. Our 
programming throughout the year caters specifi-
cally to our goal of raising political, social, and 
cultural awareness of the Black community 
throughout Northwesternôs campus and the sur-
rounding Evanston area. Thus, it is of utmost im-
portance that FMO events take into consideration 
the needs, concerns, and interests of the under-
graduate Black student body. Furthermore, 
FMOôs mission statement reiterates these pur-
poses and goals as seeking to ñeducate people 
on the contributions of Black people and Black 
culture to society, instill consciousness of the 
state of Black affairs at Northwestern University 
and abroad, and develop Black leaders.ò  

 
Thank you for joining us as we foster the con-

tinuation of a strong legacy. FMOôs devotion to 
the fulfillment of its mission statement is only 
complete with your participation. ñAs members of 
FMO, we are the dedicated few who donôt stand 
by and criticize, but stand up and promote 
change. Hereôs to an organization truly here to 
not only serve the Black community, but to unite 
it as well.ò 

 
On the opposite page is an excerpt from the 

Black Student Handbook during the 1973-1974 
school year. Their timeless words are nothing 
short of inspiration, and a reminder that as far as 
we have come, we have much to aspire to. 

 
 
 

From a Black Perspective  
 

 

ñBrothers and Sisters, As Black Students, we 
realize that we have special needs, needs that go 
beyond what the conventional university structure 
can offer. This handbook is the first step toward 
meeting those needs. 

 
Ever since we have been here, Black stu-

dents have always felt the need for ñcommunity.ò 
We are students and necessarily, most of the 
things we deal with relate to use directly. As stu-
dents, however, we are not only a part of the 
Black community of the university, but of the 
greater Black Evanston and Chicago communi-
ties as well. Our academic and spiritual growth 
will stem from our involvement with ALL of our 
people. This interaction will provide us with op-
portunities for the type of enrichment that will 
help us become a true asset to our people and 
our struggle. 

 
School should be a creative experience. We 

hope information in this book is the start of that 
experience. Check it outéò 

 

 

 
 



Message From  
The Coordinator  

Whatôs Up FMO Family? 

 

I would like to begin this letter thanking each of you for the continued support and faith you have bestowed in 

For Members Only and by encouraging our new freshmen to do the same. I can remember being a freshman 

with little interest in FMO and the black community. I didnôt want to seem exclusionary and, when I arrived I 

desired to enjoy the benefits of my new "diverse" setting. Nevertheless, soon I realized the impact that FMO 

has had on me as a black student; the fact is that without FMO, there might not be an African American Stu-

dent Affairs, African American Studies Department, or Black House. These are important facts, not to be over-

looked.  

 

With this knowledge, I began to understand the purpose of FMO: to empower black students and effect 

change.  This is why I am so elated to be Coordinator: It is my goal to help other students realize this same un-

derstanding and allow FMO help you make your mark on Northwestern. 

 

I believe it is imperative that FMO's Coordinator does more than simply make outlandish promises. Rather, I 

want to inspire of you to be active in the community as well, and to hold me accountable for each of my goals. 

 

I would like to take this time to walk through the program I plan to initiate this upcoming year, the Community 

Bridging Effort. This will be my and FMO's attempt to bridging the many disconnected parts of our commu-

nity through strengthening our bonds with Black Faculty and Alumni, enhancing our programming and ser-

vices, and providing a structured and respected voice to FMO that properly serves the community. It has three 

parts crucial to its success. First is the Active Effort, which will include creating Black family-oriented pro-

gramming and services to our students, while also fostering a supportive environment that helps to mold Black 

leaders. The Vocal Effort is where FMO will work diligently with PAC (Political Action Committee) to spread 

our political voice, while also spreading awareness to the campus of FMO's history and purpose. Finally, there 

is the Structural Effort, which includes FMO solidifying our constitution, increasing the effectiveness of our 

Executive Board, and implementing ways in which each of our members may become active participants in the 

FMO dream. 

 

I really want to encourage each of you to help FMO bring change to Northwestern. Donôt simply complain 

about what you think FMO can or should be doing better. Rather, you should always feel free and comfortable 

to voice those concerns to me or any other member of the Executive Board. I will try my hardest to increase 

lines of communication between FMO and our constituency. However, it should never only be the Coordina-

tor's or FMO Exec Board's responsibility to better our community. It is all of our jobs to do so. Besides, it is 

OUR community for a reason. 

 

Thank you and I hope to work with each of you soon. 

 

Marrion Johnson, 

For Members Only, Coordinator 2009-2010 



Popularly known 
as the House, the 
facility was ini-
tially located at 
619 Emerson. 
However, the 
Black community 
was expanding at 
a steady rate. The 
number of Black 
students rose 
substantially be-
tween 1965 (5 
Black students) 
and the fall of 
1973, (186 Black 
students in that 
year's class). The 
1972-73 school 
year saw  the 
House moved to 
its current, larger 
facility at 1914 
Sheridan Road. In 
addition, the of-
fice was renamed 

African American Student Affairs and the staff grew to three professional staff members and two 
secretaries.   

The first floor is home to several offices - including those of MSA assistant director E.J. Basa and 
new AASA director Shadra Smith - as well as a large conference room. Student groups may sign up 
to hold meetings in the conference room either online through the AASA website, or by visiting Ms. 
Jerre Michelin in the main office. The conference room has several couches, tables, chairs, and for-
merly a large mural. However, due to wall damages, the mural has been removed and is preserved 
in University Archives. Paintings of the mural will be made available through the Office of African 
American Student Affairs. 

What was formerly the Garvey-Shabazz Library is now the 2nd Floor Conference Room. Other 
rooms on the floor include the office of One Step Before (pre-med society), a computer lab open to 
all students, a newly decorated TV lounge, and the For Members Only office. 

 The third floor contains a conference room and several student group offices. In addition to the 
Northwestern Community Ensemble, CaribNation, and the Black Graduate Students Association, 
FMO maintains an office on this floor. Check the FMO listserv and website for Office Hours. 

The Black House: From The Bottom Up  

The Black House, located at 1914 Sheridan Road is the core of our community on campus. In addition 

to housing many student group and administrative offices, the building is also where students come to 

 gather. 



From 1967: A Black Student Alliance  

For Members Only was formed in the fall of 1967, 

after the second largest class of Black students arrived 

at Northwestern. Mindful of the national urgency to 

end racial inequality and segregation, administrators 

sought to bring the power of that movement to Evans-

ton. Chicagoôs Black community was home to a new 

generation of revolutionaries, who could help North-

western earn its place in the social and political pro-

gression of the era. The Northwestern University Chi-

cago Action Program (NUCAP) was designed to bring 

in students from inner-city schools during the sum-

mers of 1966 and 1967, causing a substantial increase 

in Black student enrollment. The establishment of 

Summer Academic Workshop (SAW) led to the ma-

triculation of 54 freshmen. Black students came to 

Northwestern armed with a unique cultural and social 

history that commanded acknowledgement. 

Neither social nor academic life recognized the 

unique perspective of Black students. Moreover, pres-

sure on the administration for change escalated after  

the assassination of Dr. Martin Luther King Jr. in 

April of 1968. On May 3rd-4th of that same year, 110 

of 120 Black students on campus occupied the Bur-

sarôs Office at 619 Clark Street for 38 hours. They 

presented Northwestern officials with a list of de-

mands that called for the university to address their 

needs. The resulting resolution, the May 3-4th Agree-

ment, is the foundation of the relationship between 

FMO and the administration today. This agreement 

stands as a commitment from the university to im-

prove ñboth qualitatively and quantitatively, the role 

of Black men and women in the activities of the Uni-

versity...ò Northwestern also agreed to increase the 

number of Black applicants in the admissions pool so 

that enrollment of Black students in the future would 

naturally reflect the percentage of African Americans 

in the national population (10-12%). African-

American Studies was introduced into the curriculum, 

and a place was established for Black students to con-

gregate and pursue their own social, cultural, and po-

litical agendas. The May 3rd-4th Agreement also served 

as assurance that Black students would be consulted in 

future employment decisions that directly impacted 

them. 

FMO has changed slightly from the Black Nation-

alist tradition that it was founded upon in accordance 

with the advancements society has made in improving 

the state of Black America. Necessarily, it is not the 

same organization it was in 1968. FMO has shaped 

and molded itself over the years in efforts to continue 

to be sensitive and responsive to the needs of Black 

students.  

In the words of FMO members in 1973:  

 

ñOur main thrust will be academics. We are students 

first. Our role is to gather all the information, exper-

tise and skills that this University has to offer and use 

it in the struggle to liberate Black people.ò 

 

ñEverything we must know canôt be learned in a class-

room. Practice in organizing skills and patience in 

dealing with one another is vital if weôre talking about 

organizing Black communities. Blacks must learn to 

exhibit trust and confidence in one another. Whatever 

we do here on campus is what weôll take back to Black 

Communities. We must develop patterns of thought 

and modes of action that are beneficial to our 

community.ò 

Black Students demonstrate during the 1968 Bursar 

Takeover.  (North By  Northwestern) 



FMO Structure  

The constituency of FMO is comprised of the general body of members, as well as the Executive Board. Both enti-
ties within the constituency work together to provide the power and strength of the organization.  

 
Each Board Member holds one vote regarding all Board decisions. A majority of the Board must be in agreement in 

order to pass a decision. Each Board memberôs term lasts from May 4
th
 of the academic year in which he/she is elected 

until the next election held the following winter quarter. Details about election procedures can be found in the FMO Con-
stitution.  

 
The Coordinator  of FMO serves as the official spokesperson for the Black community, accepts final responsibility 

for any and all activities of both the Executive Board and FMO in its entirety, and chairs all Executive Board meetings. 
He/she also chairs the Coordinatorôs Committee.  

 
The Vice Coordinator of Satellites and Affiliates holds jurisdiction over and is responsible for all 14 student organizations 

which fall under the umbrella of FMO.  

 
The Vice Coordinator of Programming researches, plans, and implements all of FMOôs large-scale programming funded by 

ASG, in addition to other programming that is in line with the goals and ideals of FMO. Additionally, he/she heads the Programming 

Committee.  

 
The role of the Vice Coordinator of External Relations is to engage and involve the greater Northwestern community and 

the greater Evanston community in the activities and mission of FMO. He/she also has an External Relations Committee.  

 
The Treasurer is ultimately responsible for all FMO finances and budgets. He/she also serves on the Fundraising Committee.  

 
The primary responsibility of the Secretary/Parliamentarian is to record all minutes from General and Executive Board 

meetings and to keep the Constitution of FMO up-to-date.  

 
The Publicity Chair creates and circulates information about FMO-sponsored events to both the Black community and the 

greater Northwestern community.  

 
The Fundraising Chair  implements five fundraising activities each year, researches financial resources, and chairs the Fund-

raising Committee.  

 
The ASG Senator represents FMO at all ASG meetings, serves as a member of an ASG Committee, and informs FMOôs entire 

constituency of any pertinent legislation.  

 
The Technology Director oversees FMOôs use of technology and maintains its website and listserv.  

 
The Graduate and Alumni Liaison connects the current members of FMO with alumni of Northwestern in an effort to 

strengthen the organization, its influence, and its presence in the greater Northwestern community.  

 
The Historian  takes pictures at all FMO events, serves as Vice Chair of the Publicity Committee, and compiles all of FMOôs 

artifacts to create a scrapbook at the end of the year.  
 
No matter how important each Board member is to the efficient execution of FMOôs mission, it cannot stand 

strong without the input, presence, support, and virility of the general body of members which comprise the rest 
of FMOôs constituency. Through a strong sense of community, a high level of participation, and a commitment 
to the principles and ideals on which it was founded, FMO has the potential to accomplish its goals and, in the 
process, impact Northwesternôs entire campus and the Evanston community. 





MSA and AASA  
Multicultural Student Affairs &  

African American Student Affairs  
 

Multicultural Student Affairs is a department within the Division of Student Affairs that is designed 
to encompass all students regardless of race, ethnicity, religion, gender, or sexual orientation. It is a 
single entity that serves three specific communities. Along with African American Student Affairs, 
Asian/Asian American Student Affairs, and Hispanic/Latino Student Affairs are also departments 
within MSA.  

African American Student Affairs serves a community that comprises approximately 6% of the 
undergraduate population. Its mission is to maximize the successful completion of academic pro-
grams by African American students. AASA is here to serve as the main source of essential services 
and programs that are designed to make the academic and social experiences of African American 
undergraduates fulfilling and memorable. In order to cultivate a greater sense of community at the 
University, AASA seeks to provide integrative experiences designed to reinforce studentsô educa-
tional, social and cultural well-being. Furthermore, the department promotes advocacy, personalized 
guidance and campus-wide outreach. It is AASAôs goal to acknowledge the diverse backgrounds of 
its students, and encourage them to participate fully in a broad range of curricular and co-curricular 
endeavors. 
 
A Note to All Black 
Students:  
 
ñDonôt wait until 
your problems get 
too big to handle. 
As soon as you 
have a problem, 
ASK FOR HELP. 
This school sends 
Black students 
through enough 
changes. Thereôs 
no point in letting a 
time factor aggra-
vate your problems. 
The only way any of 
us get through 
school (and life) is 
to help each other 
out. [MSA] is there for that purposeò 

Students demonstrating during the Minority Enrollment Awareness 

Program in Fall 2008. 


